Disclosure pursuant to Regulation 14 of SEBI (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021, for the financial year ended 31* March, 2026.

The ILL Employee Stock Option Scheme 2022 (“‘Scheme”), approved by the shareholders dated 16th
September 2022, is in compliance with SEBI (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021, as amended from time to time [SEBI (SBEB & SE) Regulations].

A. Relevant disclosures in terms of the 'Guidance note on accounting for employee share-based

payments' issued by ICAI or any other relevant accounting standards as prescribed from time

to time.

The disclosures are provided in the Note 43 to the Audited Standalone Financial Statements of the
Company for the year ended 31st March, 2026.

B. Diluted EPS on issue of shares pursuant to all the schemes covered under the SEBI (SBEB &
SE) Regulations shall be disclosed in accordance with ‘IND AS -33 Earnings Per Share’ issued
by Central Government or any other relevant accounting standards as prescribed from time

to time. :

Diluted EPS for the year ended 31st March, 2026 is 1.90 calculated in accordance with Ind-AS 33

(Earnings per Share).

C. Details related to Employees Stock Options of the Company for the year ended 31% March, 2026.

Sr. No. | Name of Scheme ILL Employee Stock Option Scheme 2022 | ILLL. Employee Stock Option
Scheme 2022
2" Grant 3 Grant
1a) Date of shareholders’ approval 16™ September, 2022 16™ September, 2022
b) Total number of options | 22,50,000 22,50,000
approved
) Date of Grant 13™ May, 2025 02™ August, 2025
d) Total number of options granted | 1,95,000 17,500
e) Vesting requirements Vesting of the options granted under the ESOS 2022 shall be:
(a) On the Ist anniversary from the date of grant, 25% of the options granted shall
vest.
(b) On the 2nd anniversary from the date of grant, an additional 25% of the options
granted shall vest.
(c) On the 3rd anniversary from the date of grant, a further 25% of the options granted
shall vest.
(d) On the 4th anniversary from the date of grant, the remaining 25% of the options
granted shall vest.
) Exercise price (in Rs.) Rs. 150 Per option as approved by NRC / Compensation Committee
g) Pricing Formula Exercise Price fixed by the NRC Committee at Rs. 150 per option in terms of ESOP
2022.
h) Maximum term of options | 4 years from the date of grant of the Options.

granted




i)

Source of shares (primary,

secondary or combination)

Primary

i)

Variation in terms of options

None

Method used to account for
ESOS - Intrinsic or fair value.

The Calculation is based on fair value method.

Where the Company opts for
expensing of the options using the
intrinsic value of the options, the
difference between the employee
compensation cost so computed
and the employee compensation
cost that shall
recognized if it had used the fair
value of the options shall be

have been

disclosed. The impact of this
difference on profits and on EPS
of the Company.

Not Applicable

Option movement during the year :

a)

Number of options outstanding
at the beginning of the Period

8,70,000

b)

Number
during the year

of options granted

2,12,500

c)

Number of options forfeited /
lapsed during the year

d)

Number of options vested during
the year

2,17,500

e)

Number of options exercised
during the year

Nil

Number of shares arising as a
result of exercise of options

Nil

2

Money realized by exercise of
options (INR),
implemented directly by the
company

if scheme is

Nil

h)

Loan repaid by the Trust
during the year from exercise
price received

Not Applicable

i)

Number of options outstanding
at the end of the year

10,82,500

)}

Number of options exercisable at
the end of the year

NIL

Weighted-average exercise prices
and weighted-average fair values
of options shall be disclosed

The exercise price of Rs.150 per option was lower than the market price on the
respective grant dates.




separately for options whose
exercise price either equals or
exceeds or is less than the market
price of the stock.

Employee wise details (name of employee, designation, number of options granted during the year, exercise price) of

options granted to -

a)

senior managerial personnel;

Annexure-A Annexure-B

b)

any other employee who receives
a grant in any one year of option
amounting to 5% or more of
option granted during that year;
and

Nil Nil

)

identified employees who were
granted option, during any one
year, equal to or exceeding 1% of
the issued capital
outstanding
conversions) of the company at

(excluding
warrants and

the time of grant.

Nil Nil

A description of the method and
significant assumptions used
during the year to estimate the
fair value of options including the
following information:

The fair value of options has been calculated by using Black Scholes’s Method and
significant assumptions used to estimate the fair value of option are as follows.

a)

Weighted-average values of

share price

Rs 235.55 Per Share Rs 197.95 Per Share

b)

Weighted-average exercise prices

Rs.150 per Options

)

Expected volatility

Volatility was calculated using standard deviation of daily change in stock price of
companies for the expected life of option for each tranche.

d

Expected option life

4 Years

e)

Expected dividends

Rs.0.00 per share

Risk-free interest rate

The risk-free rate has been taken 6.51%.

g

The method wused and the
assumptions made to incorporate
the effects of expected early
exercise;

Black-Scholes Options pricing model

h)

How expected volatility was
determined, including an
explanation of the extent to which
expected volatility was based on

historical volatility

Expected volatility has been determined based on the historical volatility of the
Company's equity shares traded on recognized stock exchanges. Historical volatility
was computed using share price movements over a period corresponding to the
expected life of the options. The annualized volatility considered for valuation was
25.64%.

i)

Whether and how any other
features of the option grant were
incorporated into the
measurement of fair value, such
as a market condition.

No other market condition or performance condition was considered in determining
the fair value of the options other than those specified under ESOS 2022.
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List of Eligible Employees of the Company and Its Subsidiary Compani
SR.NO. | coMpany | NAMEOF DEPARTMENT DESIGNATION DOJ No. of ESOP Granted
T EMPLOYEE ) ) ]
1 ISPL-1 | Satish Kukreti | Hr & Admin Sr. Officer 04-09-2017 5,000
2 ISPL-1  |MukulKishore|  Purchase Data Analyst 01-05-2023 5,000
3 isp-y | KarmanSingh| pon o | Eeecutive Assistant| 01-10:2024 10,000
Dhaliwal
4 ITL-HWR | Vikash Saini Quality Engineer Quality 5,000
5 ITL - HWR Sunil Mi ProductionIn | o) 06 2018 5,000
charge
6 ITL-HWR | Dharmendra Rel Frmy 5,000
Engineer
. Praduction -
7 ITL-HWR | Atul Kumar Le Grand = e 02-02-2019 5,000
Exscutive
8 | ITL-HWR | JoniChauhan |  LeGrand Preastion 02-02-2019 5,000
Executive
9 ITL- HWR | Frem Chand Moulding | Prodution Incharge | 01-03-2019 5,000
Verma
10 ITL-HWR | Gulab Singh Tool Room  |Engineer Tool Room 5,000
11 ITL-HWR | Manoj Kumar Quality Engineer Quality 5,000
12 ITL-HWR | Sanjay Kumar | Tool Room |Cigineer ToolRoomy o o 0 o 5,000
’ & Maintenance
13 | ITL-HWR |LalitChahuhan|  Quali Senior Engineer 5,000
; 2 ty Quality 5,00
14 ITL- HWR | Dinesh Kumar Store Stores Executive 01-12-2621 5,000
Ashutash
T i T -00 122 L
15 ITL- HWR Kumar Quality Dy Manager 07-09-2022 5,000
. : Production
16 ITL- HWR Neeraj Fa Production S 5,000
Engineer
17 ITL - HWR Yash Dua Ppc Ppc Executive 11-06-2019 5,000
18 | ITL-HWR | Yashveer AcStrip Brdducticn 21-06-2019 5,000
Engineer
19 ITL- HWR_ | Ankit Kumar Production Supervisor 01-06-201i7 5,000
20 ITL- HO Sandeep S ial | Company Secret 5,000
» Agledi Qecretaridl ~-Ompany secretary 10-01-2022 2,00
sadi
21 ITL-Ho | Avadhesh R&D Technician 24-08-201 5,000
Kumar Sah
22 ITL- HO D""";‘ﬂ:“’"” R&D 26-10-2015 5,000
23 ITL- HO Muanesy Field Field Executive | 12-09-2022 5,000
Kumar Rana
Deepak Kumar & . o S
24 ITL- HO L R&D Sr. Engineer - R&D | 10-04-2023 5,000
Nayak
Shailes ions -
25 ITL- HO alesh | Gwematiomel | L ey | isauinm 10,000
Shrivastava Operations
26 ITL- HO |Vivek Vashisth Hr Corporate Head 15-11-202 10,000
27 ITL-HO |NaveenBhatia| Tinance& Dy. Cfo 08-03-2025 10,000
Accounts
Amit Kumar Finance & _ ~
28 REPL Cfo 01-09-2016 10,000
Gupta Accounts
29 RLPL -1 Satnam Singh Admin Driver 01-11-2017 5,000
30 RLPL-1 Atui Gupta Purchase Senior Manager | 01-05-2024 5,000
Sales &
31 RLPL-1 | Hanish Arora ales & Senior Manager | 17-01-2017 10,000
Marketing
32 RLPL -2 Ambika Shaji Store Incharge 01-07-2062 5,000
Jagdish o = =
33 RLPL -2 Purchase Fielder 02-01-2017 5,000
Chandra
Total 1,95,000

\be

vl




List of Eligible Employees of the Company and its Subsidiary Companies

Sr. No. Company No. of ESOP Granted

1 ISPL -1 20000
2 ITL - HWR 80000
3 ITL-HO 55000
4 REPL 10000
5 RLPL -1 20000
6 RLPL -2 10000

Grand Total 195000

-
N




NEW FOR ESOP (TO BE ADD)

SR.NO.| EMP.CODE COMPANY NAME OF EMPLOYEE DEPARTMENT NO. OF OPTIONS

it RLPL -1 GURPREET KARU CUSTOMER SERVICE 5000

2 ISPL-2 CNC 5000

3 RLPL-1 HR 2500

4 RLPL-1 TANMAY SINGH HR 5000

N LEFT CASES FROM ESOP (TO BE REMOVE)
SR.NO.| EMP.CODE COMPANY NAME OF EMPLOYEE DEPARTMENT NO. OF OPTIONS

E H ITL HRIDESH KUMAR \URI TAXATION 10000

2 HO0001109 ITL RUCHIKA R/ HR 5000

3 HO-0001016 ITL Di 1IAIN SECRETRIAL

4 ITL ANMOL DHIMAN ACCOUNTS

5 ITL TARANDEEP SiNGH TOOL ROOM 5000

6 ITL SUNIL KUNWAR TIWARI STORE 5000

7 ITL VIVEK CHAUDHARY PROCUREMENT 5000

8 FINO161 ISPL Pan Singn PC 5000

9 HO0G01114 ITL ATUL JAIN FINANCE AND ACCOUNT 10000

10 1SUZ0011 ISPL ADITYAPAN DESIGN & DEVELOPMENT (MOULD) 10000

1 REPL SHUBHAM DESIGNING 5000

12 RLPL AINISH GA ACCOUNTS 5000
80000

A7




